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¶ÂÚ›ÏË„Ë
∏ ‰ÂÎ·ÂÙ›· ÙÔ˘ ’90 ÔÓÔÌ¿ÛÙËÎÂ «‰ÂÎ·ÂÙ›·

ÙˆÓ Á˘Ó·ÈÎÒÓ» ÂÍ·ÈÙ›·˜ ÙˆÓ Ó¤ˆÓ ·ÍÈÒÓ Ô˘

ÔÈ Á˘Ó·›ÎÂ˜ ÂÌÊ‡ÛËÛ·Ó ÛÙÔÓ ÎfiÛÌÔ ÙˆÓ ÂÈ-

¯ÂÈÚ‹ÛÂˆÓ Î·È ÙˆÓ ÔÚÁ·ÓÈÛÌÒÓ. H Û˘ÌÌÂÙÔ-

¯‹ ÙˆÓ Á˘Ó·ÈÎÒÓ ÛÂ ı¤ÛÂÈ˜ ÂÍÔ˘Û›·˜ ¤¯ÂÈ ·-

ÚÔ˘ÛÈ¿ÛÂÈ ÛËÌ·ÓÙÈÎ‹ ÚfiÔ‰Ô. øÛÙfiÛÔ, ÛÙÔ˘˜

·ıÏËÙÈÎÔ‡˜ ÔÚÁ·ÓÈÛÌÔ‡˜ ÔÈ Á˘Ó·›ÎÂ˜ Û˘ÓÂ¯›-

˙Ô˘Ó Ó· ˘ÔÂÎÚÔÛˆÔ‡ÓÙ·È ÛÂ fiÏÂ˜ ÙÈ˜ ‚·ı-

Ì›‰Â˜ ÙË˜ ‰ÈÔÈÎËÙÈÎ‹˜ ÈÂÚ·Ú¯›·˜. ¢ÈÂÚÂ˘ÓÒ-

ÓÙ·˜ ÙË ı¤ÛË ÙË˜ Á˘Ó·›Î·˜ ÛÙË ‰ÈÔ›ÎËÛË ÙÔ˘

·ıÏËÙÈÛÌÔ‡, ‰È·ÈÛÙÒÓÂÙ·È fiÙÈ ÙÔ ·Ú·‰Ô-

ÛÈ·Îfi Ì¿Ó·Ù˙ÌÂÓÙ, Ë ·ÓÈÛfiÙËÙ· ÛÙÔÓ ÂÚÁ·-

ÛÈ·Îfi ¯ÒÚÔ, ÔÈ ÎÔÈÓˆÓÈÎ¤˜ ÚÔÎ·Ù·Ï‹„ÂÈ˜

Abstract

During the ’90 women adopted new values,

which were used in managing organisations.

Women’s participation in management

positions has increased during the last twenty

years. Despite this increase, women are still

underrepresented in sport organizations.

Investigating the role of women in managing

sport organisations, it can be seen that the

traditional management, inequalities in the

work place, and social prejudices consist

constraints on women’s equal participation in

decision making. This paper aims to examine
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Î·È Ë ¤ÏÏÂÈ„Ë ˘ÔÛÙËÚÈÎÙÈÎÒÓ ˘Ô‰ÔÌÒÓ

·ÔÙÂÏÔ‡Ó ·Ó·ÛÙ·ÏÙÈÎÔ‡˜ ·Ú¿ÁÔÓÙÂ˜, ÁÈ·

ÙËÓ ÈÛfiÙÈÌË Û˘ÌÌÂÙÔ¯‹ ÙˆÓ Á˘Ó·ÈÎÒÓ ÛÙ· Î¤-

ÓÙÚ· Ï‹„Ë˜ ·ÔÊ¿ÛÂˆÓ. ™ÎÔfi˜ ÙË˜ ÂÚÁ·-

Û›·˜ ·˘Ù‹˜ ‹Ù·Ó Ó· ÂÍÂÙ·ÛıÂ› Ô ÚfiÏÔ˜ ÙÔ˘ Ì¿-

Ó·Ù˙ÌÂÓÙ Î·È ÙˆÓ ÔÏÈÙÈÎÒÓ ÙˆÓ ·ÓˆÙ¿ÙˆÓ ‰È-

ÔÈÎ‹ÛÂˆÓ ÙˆÓ ·ıÏËÙÈÎÒÓ ÔÚÁ·ÓÈÛÌÒÓ ÛÙËÓ

·Ó¿Ù˘ÍË ÛÙÚ·ÙËÁÈÎÒÓ ‰ÈÔ›ÎËÛË˜ ·ÓıÚÒÈ-

ÓÔ˘ ‰˘Ó·ÌÈÎÔ‡, ÁÈ· ÙËÓ ÚÔÒıËÛË ÙˆÓ ›ÛˆÓ

Â˘Î·ÈÚÈÒÓ. ª¤Û· ·fi ÙËÓ ·Ó·ÛÎfiËÛË ÙË˜

‰ÈÂıÓÔ‡˜ ‚È‚ÏÈÔÁÚ·Ê›·˜, ÂÓÙÔ›ÛÙËÎ·Ó Ù·

ÚÔ‚Ï‹Ì·Ù· Î·È ÂÌfi‰È· Î·È ·ÚÔ˘ÛÈ¿ÛÙË-

Î·Ó ÔÈ Û‡Á¯ÚÔÓÂ˜ ÛÙÚ·ÙËÁÈÎ¤˜, ÁÈ· ÙËÓ ÂÓ‰˘-

Ó¿ÌˆÛË ÙË˜ Á˘Ó·ÈÎÂ›·˜ ·ÚÔ˘Û›·˜ ÛÙË ‰ÈÔ›-

ÎËÛË ÙˆÓ ·ıÏËÙÈÎÒÓ ÔÚÁ·ÓÈÛÌÒÓ.

§¤ÍÂÈ˜-ÎÏÂÈ‰È¿: Á˘Ó·›ÎÂ˜, ·ıÏËÙÈÎfi Ì¿Ó·Ù˙-
ÌÂÓÙ, ÛÙÚ·ÙËÁÈÎ¤˜ ‰ÈÔ›ÎËÛË˜ ·ÓıÚÒÈÓÔ˘ ‰˘-
Ó·ÌÈÎÔ‡, ÔÏÈÙÈÎ¤˜.

the role of management and policies of leading

sport organizations on the development of

strategic human resource management

practices for promoting equal opportunities

for women. Through the review of the

literature, we found problems and we

presented strategies for enhancing the role of

women in sport management. 

Key-words: women, sport management, human
resource strategies, policies.
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H
˘ÔÂÎÚÔÛÒËÛË ÙˆÓ Á˘Ó·ÈÎÒÓ

ÛÂ fiÏÂ˜ ÙÈ˜ ‚·ıÌ›‰Â˜ ÙË˜ ‰ÈÔÈÎËÙÈ-

Î‹˜ ÈÂÚ·Ú¯›·˜ ÙË˜ ·ıÏËÙÈÎ‹˜ ‚ÈÔ-

ÌË¯·Ó›·˜ ·Ú·Ì¤ÓÂÈ Úfi‚ÏËÌ· ÛËÌ·ÓÙÈ-

Îfi Î·È Â›Î·ÈÚÔ, ÙfiÛÔ ÁÈ· ÙÈ˜ ›‰ÈÂ˜ ÙÈ˜ Á˘-

Ó·›ÎÂ˜, fiÛÔ Î·È ÁÈ· ÙÔ ·ıÏËÙÈÎfi Î›ÓËÌ·.

™ÙÔÓ Â˘Úˆ·˚Îfi ¯¿ÚÙË, ÂÍ·ÎÔÏÔ˘ıÔ‡Ó

Ó· ˘¿Ú¯Ô˘Ó ÛËÌ·ÓÙÈÎ¤˜ ‰È·ÊÔÚ¤˜ ÌÂÙ·-

Í‡ ÙˆÓ ¯ˆÚÒÓ Î·È Ë Î·Ù¿ÏË„Ë ı¤ÛÂˆÓ

ÂÍÔ˘Û›·˜ ÛÙÔ˘˜ ·ıÏËÙÈÎÔ‡˜ ÔÚÁ·ÓÈÛÌÔ‡˜

·fi ÙÈ˜ Á˘Ó·›ÎÂ˜ ·Ú·Ì¤ÓÂÈ ÌÈÎÚ‹

(Dechavanne, 2002).

∞fi Ù· ·ÔÙÂÏ¤ÛÌ·Ù· ÂÚÂ˘ÓÒÓ ·-

ÚÔ˘ÛÈ¿˙ÂÙ·È Ì›· ÂÓ‰ÂÈÎÙÈÎ‹ ÂÈÎfiÓ· ÙË˜

˘¿Ú¯Ô˘Û·˜ Î·Ù¿ÛÙ·ÛË˜. ™ÙËÓ ∂ÏÏ¿‰·,

Û‡ÌÊˆÓ· ÌÂ ÛÙÔÈ¯Â›· ÙË˜ °ÂÓÈÎ‹˜ °Ú·Ì-

Ì·ÙÂ›·˜ AıÏËÙÈÛÌÔ‡ (°.°.A.1, 2004) ÛÙÔ

Û‡ÓÔÏÔ 45 ·ıÏËÙÈÎÒÓ ÔÌÔÛÔÓ‰ÈÒÓ, ÛÙÈ˜

16 ·fi ·˘Ù¤˜ ‰ÂÓ Û˘ÌÌÂÙ¤¯ÂÈ Î·Ì›· Á˘Ó·›-

Î· ÛÙÔ ‰ÈÔÈÎËÙÈÎfi Û˘Ì‚Ô‡ÏÈÔ (ÔÛÔÛÙfi

36%), ÛÙÈ˜ 29 ÙÔ ÔÛÔÛÙfi Û˘ÌÌÂÙÔ¯‹˜ ·-

Ú·Ì¤ÓÂÈ Î¿Ùˆ ·fi 10%, ÂÓÒ ÌfiÓÔ ÛÙÈ˜ 5

·fi ·˘Ù¤˜ ÙÔ ÔÛÔÛÙfi ÙË˜ Á˘Ó·ÈÎÂ›·˜

Û˘ÌÌÂÙÔ¯‹˜ ·Ó¤Ú¯ÂÙ·È ÛÙÔ 20%. ∂›ÛË˜,

ÛÂ ¤Ó· Û‡ÓÔÏÔ 591 ‰ÈÔÈÎËÙÈÎÒÓ ÛÙÂÏÂ¯ÒÓ,

ÔÈ 50 ÌfiÓÔ Â›Ó·È Á˘Ó·›ÎÂ˜ (ÔÛÔÛÙfi

8,46%). Δ¤ÏÔ˜, ÌfiÓÔ 7 Á˘Ó·›ÎÂ˜ Î·Ù¤¯Ô˘Ó

Ì›· ·fi ÙÈ˜ ÙÚÂÈ˜ ·ÓÒÙ·ÙÂ˜ ‰ÈÔÈÎËÙÈÎ¤˜ ı¤-

ÛÂÈ˜ (ÚfiÂ‰ÚÔ˜, ·ÓÙÈÚfiÂ‰ÚÔ˜, ÁÂÓ. ÁÚ·Ì-

Ì·Ù¤·˜), ÔÛÔÛÙfi Ô˘ ·ÓÙÈÛÙÔÈ¯Â› ÛÙÔ

1,18%, ÂÓÒ Â›Ó·È ¯·Ú·ÎÙËÚÈÛÙÈÎfi ˆ˜ ‰ÂÓ

˘¿Ú¯ÂÈ Î·Ì›· Á˘Ó·›Î· ÚfiÂ‰ÚÔ˜ ·ıÏËÙÈ-

Î‹˜ ÔÌÔÛÔÓ‰›·˜. ™ÙË °·ÏÏ›·, ÙÔ ÔÛÔÛÙfi

ÙˆÓ Á˘Ó·ÈÎÒÓ ·ıÏËÙÈÎÒÓ Ì¿Ó·Ù˙ÂÚ Â›Ó·È

ÌfiÏÈ˜ 3%, ÙˆÓ ÂıÓÈÎÒÓ ÚÔÔÓËÙÚÈÒÓ Â›-

Ó·È 9%, ÙˆÓ ÚÔ¤‰ÚˆÓ ÙˆÓ ÙÔÈÎÒÓ ÂÓÒ-

ÛÂˆÓ Â›Ó·È 5%, ÂÓÒ ÌfiÓÔ 4 Á˘Ó·›ÎÂ˜ Â›Ó·È

ÚfiÂ‰ÚÔÈ ·ıÏËÙÈÎÒÓ ÔÌÔÛÔÓ‰ÈÒÓ, ÔÛÔ-

ÛÙfi Ô˘ ·Ó¤Ú¯ÂÙ·È ÛÙÔ 3,5% (INSEP,

2002). ™ÙÈ˜ ∏ÓˆÌ¤ÓÂ˜ ¶ÔÏÈÙÂ›Â˜ ∞ÌÂÚÈÎ‹˜

ÌfiÓÔ ÙÔ 18% ÙˆÓ Á˘Ó·ÈÎÂ›ˆÓ ·ıÏËÙÈÎÒÓ

ÚÔÁÚ·ÌÌ¿ÙˆÓ ÙÔ˘ ∂ıÓÈÎÔ‡ ∞Î·‰ËÌ·˚-

ÎÔ‡ ∞ıÏËÙÈÎÔ‡ ™˘Ó‰¤ÛÌÔ˘ ÙˆÓ ∫ÔÏÂÁ›ˆÓ

(NCAA) ÙˆÓ ÌÂÁ·Ï‡ÙÂÚˆÓ ÂÎ·È‰Â˘ÙÈ-

ÎÒÓ Î¤ÓÙÚˆÓ ‰ÈÔÈÎÔ‡ÓÙ·È ·fi Á˘Ó·›ÎÂ˜

(Acosta & Carpenter, 1996). ™ÙÔÓ ∂ıÓÈÎfi

1 °.°.A.: °ÂÓÈÎ‹ ÁÚ·ÌÌ·ÙÂ›· ·ıÏËÙÈÛÌÔ‡


