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IlegiAnyn
H dexaetio tov *90 ovoudomre «dexoetio
TOV YUVOLRGV» EEALTIOS TV VEOV aELHV TOU
Ol YUVOIRES EUPUONOOV OTOV ROOUO TMV ETL-
XELONOEMV %Ol TV ogyavioudv. H ovupeto-
¥ TV yuvourav oe B€oeis eEovolog €xeL ma-
oovoLdoel onuovtixij T60d0. QoTG00, 0TOUS
0B THOUC 0QYOVIOUOUS OL Yuvaireg ouvey(-
Covv va voerTEoowToUvTaL 08 Ghes TIg fad-
utdeg g drounTriic LeaY G ALEQEVVH-
viog ™ B€om g yuvairag oty dloixnon tov
aOANTION0Y, SLOTTLOTHVETAL GTL TO TOQAdO-
oL WAvottuevt, N aviodTTa OTOV £QYa-
OLOXG DO, OL ROWVWVIXES TQORATAAMPYPELS
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Abstract

During the 90 women adopted new values,
which were used in managing organisations.
Women’s participation in management
positions has increased during the last twenty
years. Despite this increase, women are still
underrepresented in sport organizations.
Investigating the role of women in managing
sport organisations, it can be seen that the
traditional management, inequalities in the
work place, and social prejudices consist
constraints on women’s equal participation in
decision making. This paper aims to examine
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zat 1 EMEWPN VTOOTNOLRTIRMOV VTOOOUDV
amoteAOUV aVaOTOATIROUE TOQAYOVTES, VL0
TNV LOOTLUY OUHUETOYN TOV YUVOLROV OTOL RE-
VIO MYNGS amopdoemy. ZRondg TG €QYOL-
otag avtic Nrav va eEetooBel 0 QGAOg TOV Nd-
VOTCUEVT ROL TOV TTOMTIXDV TOV OVOTATOV Ot~
ONOEMV TOV ABAMNTIROV 0QYOVIOUWYV OTNV
avAmTuEYN oteaTnyway dtoixnong avOowit-
Vou duvauxov, yio TV 1eodinon tav (cov
guraLoLv. Méoa amd TV avaoromnon g
dteBvoig Pipioyoapiag, evromiomrov T
moofAMuata xot epTtédLa ®oL TAEOVOLAOTH-
%AV OL OUYYQOVEG OTQUTNYLREG, YL TV EVOU-
VAauwon g yuvouxeiog mopovoiag oty dlol-
ANON TOV AOMNTIRGV 0QYUVIOUDV.
A€Eerg-nhewdrd: yvvaixes, abAntixd udvarg-
UEVT, oToaTNYIXES dLoixnons avBodmivov dv-
VaUIXOY, TOMTIXRES.

Ewayoy

VITOERTQOTMITNCN TWV YUVOLRDV

oe Oheg Tig Pabuides g drownnTi-

wS LlepaEylog g abinTiniic Pro-
UNYOLVIOGS TAQAUEVEL TROBANUC ONUAVTL-
%0 RO ET(HOLQO, TOOO VLA TLS (OLES TIG YL-
Vaixreg, 600 ®aL yio 10 aBAnTxd xivyua.
S0V gvpwIaind Y4oT, eEaxolovbovv
VoL VTTAQYOVV ONUOVTLRES OLALPOQES UETOL-
E¥ TV ymedVv %ol 1 xatdnypn B€oemv
eEovoiag oTovg aBNTIROUS 0QYUVIOUOVS
ond TS YUVOUIRES TOQOUUEVEL WULKQY|
(Dechavanne, 2002).

AT6 T AmOTELEOUOTOL EQEVVAV TTCL-
QOVOLATETOL Uil EVOERTIXY EROVA TNG
vrtdyovoag xardotaonc. 2ty EAldda,
ovupmva ue otoryeta g Feviung Toap-
uateiog ABAtiouov (I.T.A.1, 2004) oto
oUvoho 45 abNTr®Y oUooTOVILDY, OTIS
16 oo avtég Oev oVUUETEEL ROoiaL YUVOL-
%o 070 downTurd ovuPpovilo (T0o0oTo
36%), oug 29 10 TOCOOTS CUUUETOYS TT0L-
oauével vatm amd 10%, evd uovo otg 5
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the role of management and policies of leading
sport organizations on the development of
strategic human resource management
practices for promoting equal opportunities
for women. Through the review of the
literature, we found problems and we
presented strategies for enhancing the role of
women in sport management.

Key-words: women, sport management, human
resource strategies, policies.

até QUTEC TO TTOOOOTO TNG YUVOLRELAS
ovupetoyis avépyetor oto 20%. Emiong,
og €va. oUvoro 591 dLotnTrav oTeAE WV,
ot 50 pévo elvor yvvaireg (woo00To
8,46%). Téhog, uGvo 7 yuvaineg xatéyouvv
o 0md TIG TEELS UVATOTES OLOLKNTIRES OE-
oeLg (TEOedQOC, aVTLTROEDQOC, YEV. YOOU-
HOTENG), TOOOOTO TOV AVTLOTOLYEL OTO
1,18%, evd elvou yo0oxtELoTxo mtmg dev
VITGQYEL ®OWUOL YUVORO TOOEOQOC 0B TL-
%1ig onoomovdiog. Zm F'alhia, 10 T0000TO
TOV YUVoUr®v oOATroy udvotlep ivor
UWOMg 3%, TV €BVIRWV TQOTOVNTOLWV €l-
va 9%, TV TEOEHQMV TV TOTURWY EVH-
oemv elvan 5%, evdd névo 4 yuvaireg elvor
T6EdQ0L O TRV OUOOTTOVILDY, TTOCO-
ot6 mov avépyetar oto 3,5% (INSEP,
2002). Zuig Hvopéveg IMolteleg Aueuriig
wovo 1o 18% tmv yvvaireiov adintnay
mpoypauudtmv Tov Efvirod Aradnuai-
70U ABAnuxnot Zuvdéopov tav Kokeyiov
(NCAA) tov peyolitepmv exmondevti-
ROV REVTOMV dLOKOUVVTOL ATd YUVaLiXES
(Acosta & Carpenter, 1996). Ztov EBvixo



