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¶ÂÚ›ÏË„Ë

™ÎÔfi˜ ÙË˜ ¤ÚÂ˘Ó·˜ ‹Ù·Ó Ë ‰ÈÂÚÂ‡ÓËÛË ÙË˜

Â·ÁÁÂÏÌ·ÙÈÎ‹˜ ÈÎ·ÓÔÔ›ËÛË˜ ÙˆÓ ÚÔÔÓË-

ÙÒÓ/ÙÚÈÒÓ ÛÙËÓ ∂ÏÏ¿‰· Î·È Ò˜ ·˘Ù‹ ‰È·ÌÔÚ-

ÊÒÓÂÙ·È ÛÂ Û¯¤ÛË ÌÂ ÙÔ Â›‰Ô˜ ÙË˜ ·ıÏËÙÈÎ‹˜

ÔÌ¿‰·˜ (·Ó‰ÚÈÎ‹, Á˘Ó·ÈÎÂ›·, ÌÂÈÎÙ‹). °È· ÙË

‰ÈÂÚÂ‡ÓËÛË ÙË˜ Â·ÁÁÂÏÌ·ÙÈÎ‹˜ ÈÎ·ÓÔÔ›Ë-

ÛË˜ ‰fiıËÎÂ ÂÚˆÙËÌ·ÙÔÏfiÁÈÔ ÛÂ 700 ÚÔÔÓË-

Ù¤˜/ÙÚÈÂ˜ ·ıÏËÙÈÎÒÓ ÛˆÌ·ÙÂ›ˆÓ ·fi 11 ‰È·-

ÊÔÚÂÙÈÎ¿ ·ıÏ‹Ì·Ù·, Ô˘ ·ÍÈÔÏÔÁÔ‡ÛÂ ÂÓÓ¤·

‰È·ÛÙ¿ÛÂÈ˜: ÙËÓ ÈÎ·ÓÔÔ›ËÛË ·fi ·) ÙÔÓ ¿ÌÂ-

ÛÔ ÚÔ˚ÛÙ¿ÌÂÓÔ, ‚) ÙË Ê‡ÛË ÙË˜ ÚÔÔÓËÙÈÎ‹˜

(È‰È·›ÙÂÚ· ¯·Ú·ÎÙËÚÈÛÙÈÎ¿ ÙÔ˘ Â·ÁÁ¤ÏÌ·-

ÙÔ˜), Á) ÙÈ˜ Ù·ÎÙÈÎ¤˜ ÙÔ˘ ·ıÏËÙÈÎÔ‡ ÛˆÌ·ÙÂ›Ô˘,

‰) ÙÔ˘˜ Û˘Ó·‰¤ÏÊÔ˘˜, Â) ÙÔÓ ÌÈÛıfi, ÛÙ) ÙÈ˜

Û˘Óı‹ÎÂ˜ ÚÔfiÓËÛË˜, ˙) ÙËÓ ·fi‰ÔÛË ÙˆÓ

·ıÏËÙÒÓ/ÙÚÈÒÓ, Ë) ÙËÓ ÎÔÈÓˆÓÈÎ‹ ‰È¿ÛÙ·ÛË

ÙË˜ ÚÔÔÓËÙÈÎ‹˜ Î·È ı) ÙËÓ Â·ÁÁÂÏÌ·ÙÈÎ‹

ÂÍ¤ÏÈÍË. OÈ ÚÔÔÓËÙ¤˜/ÙÚÈÂ˜ ‹Ù·Ó ÈÎ·ÓÔÔÈË-

Ì¤ÓÔÈ/Â˜ ·fi fiÏÂ˜ ÙÈ˜ ‰È·ÛÙ¿ÛÂÈ˜ ÂÎÙfi˜ ·fi

ÙÔÓ ÌÈÛıfi Î·È ÙÈ˜ Û˘Óı‹ÎÂ˜ ÚÔfiÓËÛË˜. ∏

MANOVA, ÌÂ ÂÍ·ÚÙËÌ¤ÓÂ˜ ÌÂÙ·‚ÏËÙ¤˜ ÙÈ˜

Abstract

This study aimed to investigate sport coaches’

satisfaction in Greece and to examine the

relationship between coaches’ satisfaction and

the type of sport groups they were coaching

(male, female and mixed). A questionnaire

was distributed to 700 coaches of 11 different

sports investigating job satisfaction in nine

dimensions: a) supervisor, b) nature of

coaching, c) sport club’s tactics, d) colleagues,

e) salary, f) coaching conditions, g) athletes’

performance, h) social dimension of coaching,

and i) professional development. In general,

coaches were satisfied with all dimensions

except salary and coaching conditions.

MANOVA analysis with nine dependent

dimensions and independent a) the type of

sport group coaching and b) sex, showed that

coaches, who coached male groups were

scientifically more satisfied than those who

coached female groups, while female coaches
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∂ÈÛ·ÁˆÁ‹

H
Â·ÁÁÂÏÌ·ÙÈÎ‹ ÈÎ·ÓÔÔ›ËÛË Â›Ó·È

¤Ó· Â‰›Ô, Û¯ÂÙÈÎ¿ ÌÂ ÙÔ ÔÔ›Ô

¤¯Ô˘Ó ÂÎÔÓËıÂ› ÔÏÏ¤˜ ÂÈÛÙËÌÔ-

ÓÈÎ¤˜ ¤ÚÂ˘ÓÂ˜ ·fi ÔÏ‡ ÓˆÚ›˜ (Granny,

Roethlisberger, F.J., 1941; Weaver, 1980;

Zeffane, 1994; Carrell, Jennings, Heavrin,

1997), Î˘Ú›ˆ˜ ÛÙÔÓ ¯ÒÚÔ ÙË˜ ÔÚÁ·ÓˆÛÈ·-

Î‹˜ „˘¯ÔÏÔÁ›·˜. O ÈÔ ÁÓˆÛÙfi˜ ÔÚÈÛÌfi˜

ÙË˜ Â›Ó·È ·˘Ùfi˜ ÙÔ˘ Locke (1976), Ô˘ ÔÚ›-

˙ÂÈ ÙËÓ Â·ÁÁÂÏÌ·ÙÈÎ‹ ÈÎ·ÓÔÔ›ËÛË ˆ˜ ÙË

ıÂÙÈÎ‹ Û˘Ó·ÈÛıËÌ·ÙÈÎ‹ Î·Ù¿ÛÙ·ÛË Ô˘

·ÔÚÚ¤ÂÈ ·fi ÙËÓ ÂÎÙ›ÌËÛË ÙÔ˘ ·ÙfiÌÔ˘

ÁÈ· ÙÔ Â¿ÁÁÂÏÌ¿ ÙÔ˘ ‹ ÙËÓ ÂÚÁ·ÛÈ·Î‹

ÙÔ˘ Â›Ú·. ΔÔ ÁÂÁÔÓfi˜ fiÙÈ ÂÏÎ‡ÂÈ ·ÎfiÌË

ÙÔ ÂÈÛÙËÌÔÓÈÎfi ÂÓ‰È·Ê¤ÚÔÓ Î·È ÂÍ·ÎÔ-

ÏÔ˘ıÂ› Ó· ·ÔÙÂÏÂ› ·ÓÙÈÎÂ›ÌÂÓÔ ÌÂÏ¤ÙË˜,

˘ÔÁÚ·ÌÌ›˙ÂÈ ÙË ÛËÌ·ÓÙÈÎfiÙËÙ¿ ÙË˜. OÈ

ÏfiÁÔÈ ‰Â, Ô˘ ÙËÓ Î·ıÈÛÙÔ‡Ó ÂÓ‰È·Ê¤ÚÔ˘-

Û· Â›Ó·È ÔÈÎ›ÏÔÈ: Î·Ù’·Ú¯¿˜ Û¯ÂÙ›˙ÂÙ·È

ÌÂ ÙËÓ ÈÎ·ÓÔÔ›ËÛË ·fi ÙË ˙ˆ‹, Î·ıÒ˜

Î·È ÌÂ ÙË Ê˘ÛÈÎ‹ Î·È „˘¯ÈÎ‹ ˘ÁÂ›· (Balzer

et al., 1990), ÂÔÌ¤Óˆ˜ Ë ‚ÂÏÙ›ˆÛ‹ ÙË˜

·ÔÙÂÏÂ› ·fi ÌfiÓË ÙË˜ ¤Ó·Ó ÛÙfi¯Ô, ÛÂ ·Ó-

ıÚˆÈÛÙÈÎfi Â›Â‰Ô. ∂›ÛË˜, ·fi ¿Ô„Ë

ÔÚÁ·ÓˆÛÈ·Î‹, ÌÔÚÂ› Ó· Ô‰ËÁ‹ÛÂÈ ÙÔ˘˜

ÂÚÁ·˙fiÌÂÓÔ˘˜ ÛÂ Û˘ÌÂÚÈÊÔÚ¤˜ Ô˘ ÂË-

ÚÂ¿˙Ô˘Ó ÙË ÏÂÈÙÔ˘ÚÁ›· ÙÔ˘ ÔÚÁ·ÓÈÛÌÔ‡.

∂ÈÏ¤ÔÓ, ÌÔÚÂ› Ó· ÏÂÈÙÔ˘ÚÁ‹ÛÂÈ ˆ˜

·ÓÙ·Ó¿ÎÏ·ÛË ÙË˜ ÏÂÈÙÔ˘ÚÁ›·˜ ÂÓfi˜ ÔÚÁ·-

ÓÈÛÌÔ‡ Î·È ˆ˜ Ì¤ÛÔ ‰È¿ÁÓˆÛË˜ ‰˘ÓËÙÈÎÒÓ

ÚÔ‚ÏËÌ·ÙÈÎÒÓ ÂÚÈÔ¯ÒÓ (Spector, 1997). 

O ·ıÏËÙÈÛÌfi˜, Ô˘ Â›Ó·È ÙÔ Â˘Ú‡ÙÂÚÔ

Â·ÁÁÂÏÌ·ÙÈÎfi ÂÚÈ‚¿ÏÏÔÓ ÙˆÓ ÚÔÔÓË-

ÙÒÓ/ÙÚÈÒÓ, ·fi Ù· ·Ú¯·›· ¯ÚfiÓÈ· ·ÔÙ¤-

ÏÂÛÂ ¤Ó· ·ÌÈÁÒ˜ ·Ó‰ÚÈÎfi Â‰›Ô ‰Ú¿ÛË˜,

Ô˘ ‰ËÌÈÔ‡ÚÁËÛÂ ÁÂÓÂÙÈÎ¿ ÛÙÂÚÂfiÙ˘·,

ÂÓÓ¤· ‰È·ÛÙ¿ÛÂÈ˜ ÙË˜ ÈÎ·ÓÔÔ›ËÛË˜ Î·È ·ÓÂ-

Í¿ÚÙËÙÂ˜ ÌÂÙ·‚ÏËÙ¤˜ ·) ÙÔ Â›‰Ô˜ ÙË˜ ·ıÏËÙÈÎ‹˜

ÔÌ¿‰·˜ Î·È ‚) ÙÔ Ê‡ÏÔ, ¤‰ÂÈÍÂ ·ÓÙ›ÛÙÔÈ¯· fiÙÈ

ÔÈ ÚÔÔÓËÙ¤˜/ÙÚÈÂ˜ Ô˘ ÚÔÔÓÔ‡Û·Ó ·Ó‰ÚÈ-

Î¿ ÙÌ‹Ì·Ù· ‹Ù·Ó ÛËÌ·ÓÙÈÎ¿ ÈÔ ÈÎ·ÓÔÔÈËÌ¤-

ÓÔÈ/Â˜ ·fi ·˘ÙÔ‡˜/¤˜ Ô˘ ÚÔÔÓÔ‡Û·Ó Á˘Ó·È-

ÎÂ›· ÙÌ‹Ì·Ù·, ÂÓÒ ÔÈ Á˘Ó·›ÎÂ˜ ‹Ù·Ó ÛÂ ÛËÌ·-

ÓÙÈÎ¿ ¯·ÌËÏfiÙÂÚÔ Â›Â‰Ô ÈÎ·ÓÔÔÈËÌ¤ÓÂ˜ ÛÂ

Û¯¤ÛË ÌÂ ÙÔ˘˜ ¿Ó‰ÚÂ˜ ÛÙÈ˜ ÂÚÈÛÛfiÙÂÚÂ˜ ·fi

ÙÈ˜ ‰È·ÛÙ¿ÛÂÈ˜. ∏ ¯·ÌËÏfiÙÂÚË ÈÎ·ÓÔÔ›ËÛË

ÙˆÓ ÚÔÔÓËÙÒÓ/ÙÚÈÒÓ Á˘Ó·ÈÎÂ›ˆÓ ÙÌËÌ¿ÙˆÓ,

·ÏÏ¿ Î·È Ë ¯·ÌËÏfiÙÂÚË ÈÎ·ÓÔÔ›ËÛË ÙˆÓ Á˘-

Ó·ÈÎÒÓ ÚÔÔÓËÙÚÈÒÓ ·ÔÙÂÏÔ‡Ó ¤Ó‰ÂÈÍË

›Ûˆ˜ ÙË˜ Î·Ù¿ÛÙ·ÛË˜ ÙÔ˘ Á˘Ó·ÈÎÂ›Ô˘ ·ıÏËÙÈ-

ÛÌÔ‡ ÛÙËÓ ∂ÏÏ¿‰· Î·È ÙÔ˘ ·Ó‰ÚÔÎÂÓÙÚÈÎÔ‡

ÙÔ˘ ¯·Ú·ÎÙ‹Ú· Î·È ÙˆÓ Û˘ÓÂÂÈÒÓ ÙÔ˘ (¤ÏÏÂÈ-

„Ë ·Ó·ÁÓÒÚÈÛË˜, ÚÔ‚ÔÏ‹˜ ·fi Ù· Ì¤Û· Ì·˙È-

Î‹˜ ÂÈÎÔÈÓˆÓ›·˜, «ÌÔÓÔÒÏÈÔ» ÙÔ˘ ·Ó‰ÚÈÎÔ‡,

·ıÏËÙÈÎÔ‡ ÚÔÙ‡Ô˘). ¶ÚÔÙÂ›ÓÔÓÙ·È Ì·ÎÚÔ-

ÚfiıÂÛÌÂ˜ ÛÙÚ·ÙËÁÈÎ¤˜ ÁÈ· ÙËÓ ÚÔ‚ÔÏ‹ ÙÔ˘

Á˘Ó·ÈÎÂ›Ô˘ ·ıÏËÙÈÛÌÔ‡, ‰ËÌÈÔ˘ÚÁ›· ÂÈÏ¤ÔÓ

ÊÔÚ¤ˆÓ ÁÈ· ÙËÓ ÚÔÒıËÛ‹ ÙÔ˘ Î·È ÂÚ·ÈÙ¤Úˆ

¤ÚÂ˘Ó· ÁÈ· ÙÔÓ ¯ÒÚÔ ÙË˜ ÚÔÔÓËÙÈÎ‹˜. 

§¤ÍÂÈ˜-ÎÏÂÈ‰È¿: Ê‡ÏÔ, ÚÔÔÓËÙÈÎ‹, Â·ÁÁÂÏ-
Ì·ÙÈÎ‹ ÈÎ·ÓÔÔ›ËÛË.

were significantly less satisfied than male

coaches in most dimensions. The lower level of

satisfaction in those coaching female groups

together with the lower satisfaction in women

coaches, perhaps is an indication of the Greek

female sport reality and shows the

androcentric character of the sport and its

consequences (lack of recognition, media

portrayal, and monopoly of the male sport

stereotype). Long term strategies for the

female sport promotion, more women’s

establishments in the sport world and further

research in the area of coaching are suggested. 

Key words: gender, coaching, job satisfaction


