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¶ÂÚ›ÏË„Ë

O ·ÚÈıÌfi˜ ÙˆÓ Á˘Ó·ÈÎÒÓ ÛÂ ‰ÈÔÈÎËÙÈÎ¤˜ Î·È

ËÁÂÙÈÎ¤˜ ı¤ÛÂÈ˜ Ù· ÙÂÏÂ˘Ù·›· ¯ÚfiÓÈ· ·˘Í¿ÓÂÈ

Û˘ÓÂ¯Ò˜, ·Ú’ fiÙÈ ÔÛÔÛÙÈ·›· ÔÈ Á˘Ó·›ÎÂ˜

ÌÂÈÔÓÂÎÙÔ‡Ó ÛËÌ·ÓÙÈÎ¿ ÛÂ Û¯¤ÛË ÌÂ ÙÔ˘˜ ¿Ó-

‰ÚÂ˜. ™ÎÔfi˜ ÙË˜ ÂÚÁ·Û›·˜ ·˘Ù‹˜ ‹Ù·Ó Ó· ·-

·ÓÙËıÂ› ÙÔ ÂÚÒÙËÌ·: ÔÈ ‰ÂÍÈfiÙËÙÂ˜ Î·È ÔÈ È-

Î·ÓfiÙËÙÂ˜ ·ÔÙÂÏÔ‡Ó ··Ú·›ÙËÙÂ˜ ÚÔ¸Ô-

ı¤ÛÂÈ˜ ÁÈ· Ó· ·Ó·‰ÂÈ¯ıÔ‡Ó ÔÈ Á˘Ó·›ÎÂ˜ ÛÂ Ë-

ÁÂÙÈÎ¤˜ ı¤ÛÂÈ˜; ¶Ú·ÁÌ·ÙÔÔÈ‹ıËÎÂ ·Ó·ÛÎfi-

ËÛË ÙË˜ Û¯ÂÙÈÎ‹˜ ‚È‚ÏÈÔÁÚ·Ê›·˜, ÂÓÙÔ›ÛÙË-

Î·Ó ÙÔÌÂ›˜ fiÔ˘ Â›Ó·È ÂÌÊ·ÓÂ›˜ ÔÈ ·ÓÈÛfiÙËÙÂ˜

ÌÂÙ·Í‡ ÙˆÓ ‰‡Ô Ê‡ÏˆÓ Î·È ·ÚÔ˘ÛÈ¿ÛÙËÎ·Ó

Ù· ·ÔÙÂÏ¤ÛÌ·Ù· ÂÚÂ˘ÓÒÓ Ô˘ ·ÊÔÚÔ‡Ó ÛÙÈ˜

‰ÂÍÈfiÙËÙÂ˜ ÙË˜ ÂÈÎÔÈÓˆÓ›·˜, ÙË˜ Ï‹„Ë˜ ·Ô-

Ê¿ÛÂˆÓ, ÙË˜ ÈÎ·ÓfiÙËÙ·˜ Â›Ï˘ÛË˜ ÚÔ‚ÏËÌ¿-

ÙˆÓ Î·È ÙË˜ ÂÎÙ¤ÏÂÛË˜ ¤ÚÁÔ˘. ∂›ÛË˜, ·ÚÔ˘-

ÛÈ¿ÛÙËÎ·Ó ¤ÚÂ˘ÓÂ˜ Û¯ÂÙÈÎ¤˜ ÌÂ ÙË ı¤ÛË ÙË˜

Á˘Ó·›Î·˜ ÛÙÔ ¯ÒÚÔ ÙÔ˘ ·ıÏËÙÈÛÌÔ‡ Î·È Û˘-

ÁÎÂÎÚÈÌ¤Ó· ÛÙË ‰ÈÔ›ÎËÛ‹ ÙÔ˘. ∏ ·Ó·ÛÎfiËÛË

ÙË˜ ‚È‚ÏÈÔÁÚ·Ê›·˜ ¤‰ÂÈÍÂ fiÙÈ ÔÈ ‰ÂÍÈfiÙËÙÂ˜

Î·È ÔÈ ÈÎ·ÓfiÙËÙÂ˜ Â›Ó·È ÛËÌ·ÓÙÈÎ¤˜, ·ÏÏ¿ ‰ÂÓ

·›˙Ô˘Ó ÚˆÙ·Ú¯ÈÎfi ÚfiÏÔ ÛÙËÓ ·Ó¿‰ÂÈÍË ÙˆÓ

Á˘Ó·ÈÎÒÓ ÛÂ ËÁÂÙÈÎ¤˜ ı¤ÛÂÈ˜. OÈ ÚÔÎ·Ù·Ï‹-

„ÂÈ˜ Î·È Ù· ÛÙÂÚÂfiÙ˘· Ô˘ Î˘ÚÈ·Ú¯Ô‡Ó ÛÙËÓ

ÎÔÈÓˆÓ›· Ì·˜ ÂÈ‰ÚÔ‡Ó Î·Ù·Ï˘ÙÈÎ¿ Î·È Â-

ÚÈÔÚ›˙Ô˘Ó ÛËÌ·ÓÙÈÎ¿ ÙÈ˜ Á˘Ó·›ÎÂ˜ ÛÙÔ Ó· ·Ó·-

Ï¿‚Ô˘Ó ˘„ËÏ¤˜ ‰ÈÔÈÎËÙÈÎ¤˜ ı¤ÛÂÈ˜. ™˘ÛÙËÌ·-

Abstract

The number of women in administrative

and leadership positions has been growing

continusly the last few years though propor-

tionally, women are in disadvantage in rela-

tion to men. The purpose of this study was

to respond to the question: whether skills

and abilities are necessary prerequisites for

emerging women in leadership positions. A

review of the related literature was conduc-

ted, areas where obvious inequalities bet-

ween the two sexes were identified and re-

sults of studies related to skills such as com-

munication, decision making, problem solv-

ing and task executing were presented. In

addition, studies on the position of women

in sports and particularly in sports admini-

stration were reviewed. The review of litera-

ture showed that skills and abilities are im-

portant but do not play distict role in assist-

ing women to hold leadership positions.

Bias and stereotyping that dominate in our

society affect seriously and diminish women

from taking over higher level administrative

positions. Systematic actions and coordi-

nated efforts are necessary for facing the

problem.



¢ÂÍÈfiÙËÙÂ˜ Î·È ÈÎ·ÓfiÙËÙÂ˜ ÙˆÓ Á˘Ó·ÈÎÒÓ ÛÂ ËÁÂÙÈÎ¤˜ ı¤ÛÂÈ˜ 51

∂ÈÛ·ÁˆÁ‹

A
fi Ù· Ì¤Û· ÙË˜ ‰ÂÎ·ÂÙ›·˜ ÙÔ˘ ’70 ÔÈ

Á˘Ó·›ÎÂ˜ ¿Ú¯ÈÛ·Ó Ó· ·Ú·ÎÔÏÔ˘-

ıÔ‡Ó ÙËÓ ÂÈ‰ÈÎfiÙËÙ· ÙË˜ ‰ÈÔ›ÎËÛË˜

ÂÈ¯ÂÈÚ‹ÛÂˆÓ, Ó· ·›ÚÓÔ˘Ó ÌÂÙ·Ù˘¯È·-

Î¿ ‰ÈÏÒÌ·Ù· Î·È Ó· Û˘ÌÏËÚÒÓÔ˘Ó ÙË

ÌfiÚÊˆÛ‹ ÙÔ˘˜ ÌÂ Ú·ÎÙÈÎ‹ ÂÌÂÈÚ›· ÛÙÔÓ

ÂÚÁ·ÛÈ·Îfi ¯ÒÚÔ. O ·ÚÈıÌfi˜ ÙˆÓ Á˘Ó·È-

ÎÒÓ ÛÂ ‰ÈÔÈÎËÙÈÎ¤˜ Î·È ‰ÈÂ˘ı˘ÓÙÈÎ¤˜ ı¤-

ÛÂÈ˜ Û˘ÓÂ¯Ò˜ ·˘Í¿ÓÂÙ·È, ·Ú’ fiÙÈ ·ÎfiÌË

Î·È Û‹ÌÂÚ· Î˘ÚÈ·Ú¯Ô‡Ó ÔÈ ¿Ó‰ÚÂ˜. ∂ÓÒ

ÔÈ Á˘Ó·›ÎÂ˜ ·ÔÎÙÔ‡Ó ÔÏÔ¤Ó· Î·È ÌÂÁ·-

Ï‡ÙÂÚË ÈÛfiÙËÙ· ÛÂ Û˘ÁÎÂÎÚÈÌ¤ÓÂ˜ ÂÚÁ·-

Û›Â˜, ˆÛÙfiÛÔ ‰ÂÓ ¤¯Ô˘Ó Î·Ù·Ê¤ÚÂÈ ·ÎfiÌË

Ó· Î¿ÓÔ˘Ó ÛËÌ·ÓÙÈÎ‹ ÚfiÔ‰Ô ÛÙ· ˘„ËÏ¿

ÎÏÈÌ¿ÎÈ· ‰ÈÔ›ÎËÛË˜ ÙÔ˘ ÂÈ¯ÂÈÚËÌ·ÙÈÎÔ‡

ÎfiÛÌÔ˘. ªfiÓÔ ÙÔ 5% ÙˆÓ ˘„ËÏfi‚·ıÌˆÓ

‰ÈÔÈÎËÙÈÎÒÓ ı¤ÛÂˆÓ Î·Ù¤¯ÔÓÙ·È ·fi Á˘-

Ó·›ÎÂ˜ ÛÙÈ˜ ∏.¶.∞.

¢È·ÊÔÚÂÙÈÎ¤˜ ıÂˆÚËÙÈÎ¤˜ ÚÔÛÂÁÁ›-

ÛÂÈ˜, Ô˘ ÚÔ¤Ú¯ÔÓÙ·È ·fi ÙÈ˜ ÎÔÈÓˆÓÈÎ¤˜

ÂÈÛÙ‹ÌÂ˜, ¤¯Ô˘Ó ¯ÚËÛÈÌÔÔÈËıÂ› ·fi Â-

ÚÂ˘ÓËÙ¤˜ ÌÂ ÛÎÔfi Ó· ÂÍËÁ‹ÛÔ˘Ó ÙÈ˜ Û˘-

ÓÂ¯È˙fiÌÂÓÂ˜ ‰È·ÊÔÚ¤˜ ÌÂÙ·Í‡ ÙˆÓ ‰‡Ô

Ê‡ÏˆÓ ÛÙÔÓ ÂÚÁ·ÛÈ·Îfi ¯ÒÚÔ. ∞˘Ù¤˜ ÔÈ

ÚÔÛÂÁÁ›ÛÂÈ˜ ÂÓÙÔ›˙Ô˘Ó ÙÈ˜ ·ÈÙ›Â˜ ÙˆÓ ·-

ÓÈÛÔÙ‹ÙˆÓ ÌÂÙ·Í‡ ÙˆÓ ‰‡Ô Ê‡ÏˆÓ ·) ÛÂ ·-

ÙÔÌÈÎ¤˜ ‰È·ÊÔÚ¤˜ Î·È ÚÔÙÈÌ‹ÛÂÈ˜, Ô˘ Ô-

ÊÂ›ÏÔÓÙ·È ÛÂ ·Ú¿ÁÔÓÙÂ˜ fiˆ˜ ÙÔ ‰È·ÊÔ-

ÚÂÙÈÎfi Â›Â‰Ô ÌfiÚÊˆÛË˜ Î·È ÂÎ·›‰Â˘-

ÛË˜, ‚) ÛÙ· ÎÔÈÓˆÓÈÎ¿ ÛÙÂÚÂfiÙ˘·, ÙÈ˜

ÚÔÛˆÈÎ¤˜ ·Í›Â˜ Î·È ÙÈ˜ ÚÔÎ·Ù·Ï‹„ÂÈ˜

Ô˘ ÂÈÎÚ·ÙÔ‡Ó (Trentham, 1998). OÈ ·-

ÓÈÛfiÙËÙÂ˜ Ô˘ ÂÈÎÚ·ÙÔ‡Ó ÛÙË ‰ÈÔ›ÎËÛË

ÙˆÓ ÔÚÁ·ÓÈÛÌÒÓ ÂÍËÁÔ‡ÓÙ·È ·fi ¿ÏÏÔ˘˜

Â›ÙÂ ˆ˜ ¤ÏÏÂÈ„Ë ÈÎ·ÓÒÓ Á˘Ó·ÈÎÒÓ Ô˘ Ó·

ÌÔÚÔ‡Ó Ó· ·ÓÙÂÂÍ¤ÏıÔ˘Ó ÛÂ ı¤ÛË ‰ÈÔÈ-

ÎËÙÈÎÔ‡ ÛÙÂÏ¤¯Ô˘˜ Â›ÙÂ ˆ˜ ¤ÏÏÂÈ„Ë ı¤ÏË-

ÛË˜ ·fi ÙÈ˜ ÂÈ¯ÂÈÚ‹ÛÂÈ˜ Ó· ÚÔÛÏ¿‚Ô˘Ó

ÈÎ·Ó¤˜ Á˘Ó·›ÎÂ˜ (Appold, 1998).

∂ÌÊ·ÓÂ›˜ Î·È Â·ÓÂÈÏËÌÌ¤Ó· ‰È·È-

ÛÙˆÌ¤ÓÂ˜ Â›Ó·È ÔÈ ·ÓÈÛfiÙËÙÂ˜ ÂÓ·ÓÙ›ÔÓ

ÙˆÓ Á˘Ó·ÈÎÒÓ ÛÙÔÓ ÂÚÁ·ÛÈ·Îfi ¯ÒÚÔ, ÌÂ-

Ù·Í‡ ¿ÏÏˆÓ ÛÂ ÙÔÌÂ›˜ fiˆ˜ ·˘Ùfi˜ ÙË˜ ÂÈ-

ÏÔÁ‹˜ Î·È ÚÔ·ÁˆÁ‹˜ ÙÔ˘ ÚÔÛˆÈÎÔ‡, Ô

ÔÈÎÔÓÔÌÈÎfi˜ ÙÔÌ¤·˜ Î·È Ô ÙÔÌ¤·˜ ·ÍÈÔÏfi-

ÁËÛË˜.

ΔÔÌ¤·˜ ÂÈÏÔÁ‹˜
Î·È ÚÔ·ÁˆÁ‹˜ ÚÔÛˆÈÎÔ‡

¶ÚfiÛÊ·ÙÂ˜ ¤ÚÂ˘ÓÂ˜ Û¯ÂÙÈÎ¿ ÌÂ ÙËÓ Â›-

‰Ú·ÛË ÙˆÓ Û˘ÓıËÎÒÓ Î·È ÙˆÓ Î·Ù·ÛÙ¿ÛÂ-

ˆÓ Ô˘ ÂÈÎÚ·ÙÔ‡Ó ÛÙÔ ¯ÒÚÔ ÙË˜ ÂÚÁ·-

Û›·˜ ‰Â›¯ÓÔ˘Ó fiÙÈ Á›ÓÔÓÙ·È ·ÎfiÌË Î·È Û˘-

ÓÂÈ‰ËÙ¤˜ ÂÈÏÔÁ¤˜ ÚÔÛˆÈÎÔ‡ ‹ ÚÔ·-

ÁˆÁÒÓ ÌÂ ‚¿ÛË ÙÔ Ê‡ÏÔ ÙˆÓ ˘Ô„ËÊ›ˆÓ.

°È· ·Ú¿‰ÂÈÁÌ·, ÔÈ ˘Â‡ı˘ÓÔÈ ÂÈÏÔÁ‹˜

ÚÔÛˆÈÎÔ‡ ÌÔÚÂ› Ó· ÌÂÚÔÏËÙÔ‡Ó, ·Ó

ıÂˆÚÔ‡Ó fiÙÈ ·˘ÙÔ› Ô˘ ¤¯Ô˘Ó ÂÚÈÛÛfiÙÂ-

ÚË ‰‡Ó·ÌË Î·È Î·ıÔÚ›˙Ô˘Ó ÙËÓ Î·ÚÈ¤Ú·

ÙÔ˘˜ (.¯. ÔÈ ÂÚÁÔ‰fiÙÂ˜) ·Ó·Ì¤ÓÔ˘Ó Î·È Â-

ÁÎÚ›ÓÔ˘Ó Ù¤ÙÔÈÂ˜ Û˘ÌÂÚÈÊÔÚ¤˜. A˘Ùfi

·Ú·ÙËÚÂ›Ù·È È‰›ˆ˜ ÛÂ ÔÚÁ·ÓÈÛÌÔ‡˜ fiÔ˘

ÔÈ ‰È·ÎÚ›ÛÂÈ˜ ·Ó¿ÌÂÛ· ÛÙ· ‰‡Ô Ê‡Ï· Ê·›-

ÓÂÙ·È ˆ˜ Â›Ó·È Ô Î·ÓfiÓ·˜. ∂›ÛË˜, fiÙ·Ó

·˘ÙÔ› Ô˘ Î·Ù¤¯Ô˘Ó ‰ÈÔÈÎËÙÈÎ¤˜ ı¤ÛÂÈ˜

ÈÛÙÂ‡Ô˘Ó fiÙÈ ÔÈ ÂÏ¿ÙÂ˜ ÙÔ˘˜ ‰¤¯ÔÓÙ·È

ÈÔ Â‡ÎÔÏ· Ó· Û˘ÓÂÚÁ·ÛÙÔ‡Ó ÌÂ ¿Ó‰ÚÂ˜

·Ú¿ ÌÂ Á˘Ó·›ÎÂ˜, ÙfiÙÂ ÔÈ Á˘Ó·›ÎÂ˜ ¤¯Ô˘Ó

ÏÈÁfiÙÂÚÂ˜ Â˘Î·ÈÚ›Â˜ Â·ÊÒÓ ÌÂ ÙÔ˘˜ Â-

Ï¿ÙÂ˜ ·fi fi,ÙÈ ÔÈ ¿Ó‰ÚÂ˜, ÁÂÁÔÓfi˜ Ô˘ Â-

ÚÈÔÚ›˙ÂÈ ÙËÓ ·Ó¿Ù˘ÍË ÈÛ¯˘ÚfiÙÂÚˆÓ ‰È·-

ÙÈÎ¤˜ ‰Ú¿ÛÂÈ˜ Î·È Û˘ÓÙÔÓÈÛÌ¤ÓÂ˜ ÂÓ¤ÚÁÂÈÂ˜

Â›Ó·È ··Ú·›ÙËÙÂ˜ ÁÈ· ÙËÓ ·ÓÙÈÌÂÙÒÈÛË ÙÔ˘

ÚÔ‚Ï‹Ì·ÙÔ˜.

§¤ÍÂÈ˜-ÎÏÂÈ‰È¿: Á˘Ó·›ÎÂ˜, ÛÙÂÚÂfiÙ˘·, ËÁÂÛ›·,
‰ÈÔ›ÎËÛË, ‰ÂÍÈfiÙËÙÂ˜, ÈÎ·ÓfiÙËÙÂ˜, ÂÈÎÔÈÓˆ-
Ó›·, Â›Ï˘ÛË ÚÔ‚ÏËÌ¿ÙˆÓ, Ï‹„Ë ·ÔÊ¿ÛÂˆÓ.
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