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¶ÂÚ›ÏË„Ë

O ‚·ıÌfi˜ ÙË˜ Â·ÁÁÂÏÌ·ÙÈÎ‹˜ ÈÎ·ÓÔÔ›ËÛË˜

ÙˆÓ ÂÚÁ·˙ÔÌ¤ÓˆÓ ¤¯ÂÈ ‰ÈÂÚÂ˘ÓËıÂ› ÛÂ ÔÏÏÔ‡˜

ÂÚÁ·ÛÈ·ÎÔ‡˜ ¯ÒÚÔ˘˜. ŸÌˆ˜, ÛÙÔÓ ¯ÒÚÔ ÙÔ˘ ·-

ıÏËÙÈÛÌÔ‡, ÔÈ Û¯ÂÙÈÎ¤˜ ÂÚÂ˘ÓËÙÈÎ¤˜ ÌÂÏ¤ÙÂ˜ Â›-

Ó·È ÔÏ‡ ÂÚÈÔÚÈÛÌ¤ÓÂ˜. ™ÎÔfi˜ ÙË˜ ·ÚÔ‡ÛË˜

ÌÂÏ¤ÙË˜ ‹Ù·Ó Ó· ‰ÈÂÚÂ˘ÓËıÂ› Ô ‚·ıÌfi˜ ÈÎ·ÓÔ-

Ô›ËÛË˜ ·fi ÙËÓ ÂÚÁ·Û›· ÙÔ˘˜ ÙˆÓ Â·ÁÁÂÏÌ·-

ÙÈÒÓ ÚÔÔÓËÙÚÈÒÓ ÙˆÓ ·ÙÔÌÈÎÒÓ Î·È ÔÌ·‰È-

ÎÒÓ ·ıÏËÌ¿ÙˆÓ. ΔÔ ‰Â›ÁÌ· ·ÂÙ¤ÏÂÛ·Ó 145

ÚÔÔÓËÙ¤˜ (109 ¿ÓÙÚÂ˜ Î·È 36 Á˘Ó·›ÎÂ˜) ·fi

ÔÎÙÒ ‰È·ÊÔÚÂÙÈÎ¿ ·ıÏ‹Ì·Ù·. OÈ ·fi„ÂÈ˜ ÙˆÓ

ÚÔÔÓËÙÚÈÒÓ Û¯ÂÙÈÎ¿ ÌÂ ÙË ‰Ô˘ÏÂÈ¿ ÙÔ˘˜ Î·-

Ù·ÁÚ¿ÊËÎ·Ó ÌÂ ÙË ¯Ú‹ÛË ÂÓfi˜ ÂÚˆÙËÌ·ÙÔÏÔÁ›-

Ô˘ ·ÔÙÂÏÔ‡ÌÂÓÔ ·fi 33 ÂÚˆÙ‹ÛÂÈ˜, Ë ·Ú·-

ÁÔÓÙÈÎ‹ ·Ó¿Ï˘ÛË ÙÔ˘ ÔÔ›Ô˘ ·ÔÎ¿Ï˘„Â ÂÙ¿

ÂÈÌ¤ÚÔ˘˜ ·Ú¿ÁÔÓÙÂ˜. ∏ ·Ó¿Ï˘ÛË ‰È·Î‡Ì·Ó-

ÛË˜ ÌÂ ¤Ó· ·Ú¿ÁÔÓÙ· (one-way ANOVA) Î·È

ÙÔ t-test ÁÈ· ·ÓÂÍ¿ÚÙËÙÂ˜ ÔÌ¿‰Â˜ ¯ÚËÛÈÌÔÔÈ‹-

ıËÎ·Ó ÁÈ· Û˘ÁÎÚ›ÛÂÈ˜ ÌÂÙ·Í‡ Ê‡ÏÔ˘, ËÏÈÎÈ·-

Î‹˜ Î·ÙËÁÔÚ›·˜, ÂÙÒÓ ÚÔ¸ËÚÂÛ›·˜, ËÌÂÚÒÓ

Â‚‰ÔÌ·‰È·›· Î·È ˆÚÒÓ ÂÚÁ·Û›·˜, Â›‰Ô˜ ·ıÏ‹-

Ì·ÙÔ˜ Î·È Î·ÙËÁÔÚ›· ·ıÏ‹Ì·ÙÔ˜. T· Î˘ÚÈfiÙÂ-

Ú· ·ÔÙÂÏ¤ÛÌ·Ù· ‹Û·Ó: ·) Ô Û˘ÓÔÏÈÎfi˜ ‚·ı-

Ìfi˜ ÈÎ·ÓÔÔ›ËÛË˜ ÙˆÓ ÚÔÔÓËÙÚÈÒÓ ‹Ù·Ó ¯·-

ÌËÏfi˜ ‚) ÔÈ ÚÔÔÓËÙ¤˜ ‹Ù·Ó ÂÚÈÛÛfiÙÂÚÔ ÈÎ·-

ÓÔÔÈËÌ¤ÓÔÈ ·fi ÙËÓ ÂÍÔ˘Û›· Ô˘ Â›¯·Ó ÛÙË

Abstract

Workers’ job satisfaction has been investigated

in many different environments. However,

relevant research in sports is very limited. The

purpose of this study was to investigate the

level of job satisfaction of professional coaches

in individual and team sports. The sample was

consisted of 145 coaches (109 men and 36

women) from eight different sports. Their

attitudes in relation to their job was recorded

through a 33-item questionnaire, the factor

analysis of which revealed seven independent

factors. The one-way ANOVA and the t-test

for independent samples were used for

comparisons across gender, age, years in

service, days/week and hours/day work, and

nature and category of sport. The main

findings were: a) the total level of coaches’ job

satisfaction was low b) coaches were more

satisfied from their boss, from their authority

in their job and from its facilities, while they

were not satisfied from their salary, their

working conditions and the uncertainty of their

job c) there were no differences between

genders in any individual factor of job

satisfaction d) the coaches of the individual

sports were more satisfied with the security of
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H
¤ÓÓÔÈ· ÙË˜ Â·ÁÁÂÏÌ·ÙÈÎ‹˜ ÈÎ·ÓÔ-

Ô›ËÛË˜ ¤¯ÂÈ ÔÏÏÔ‡˜ ÔÚÈÛÌÔ‡˜.

™‡ÌÊˆÓ· ÌÂ ÙÔÓ Vroom (1964), Ô-

Ú›˙ÂÙ·È ˆ˜ ÌÈ· ·ÓÙ›‰Ú·ÛË ÙˆÓ ÂÚÁ·˙ÔÌ¤-

ÓˆÓ ÛÙÔÓ ÚfiÏÔ Ô˘ ·›˙Ô˘Ó ÛÙË ‰Ô˘ÏÂÈ¿

ÙÔ˘˜. ¶·ÚfiÌÔÈ·, ÔÈ Blum Î·È Naylor

(1986), ÔÚ›˙Ô˘Ó ÙËÓ Â·ÁÁÂÏÌ·ÙÈÎ‹ ÈÎ·-

ÓÔÔ›ËÛË ˆ˜ ÌÈ· ÁÂÓÈÎ‹ ÛÙ¿ÛË ÙˆÓ ÂÚÁ·-

˙ÔÌ¤ÓˆÓ, Ë ÔÔ›· ··ÚÙ›˙ÂÙ·È ·fi ÙËÓ

ÚÔÛ¤ÁÁÈÛË ÚÔ˜ ÙÈ˜ ·Ô‰Ô¯¤˜, ÙÈ˜ Û˘Ó-

ı‹ÎÂ˜ ÂÚÁ·Û›·˜, ÙÔÓ ¤ÏÂÁ¯Ô, ÙËÓ ÚÔ·-

ÁˆÁ‹ Ô˘ Û¯ÂÙ›˙ÂÙ·È ÌÂ ÙÔ Â¿ÁÁÂÏÌ·, ÙÈ˜

ÎÔÈÓˆÓÈÎ¤˜ Û¯¤ÛÂÈ˜ ÛÙË ‰Ô˘ÏÂÈ¿, ÙËÓ ·-

Ó·ÁÓÒÚÈÛË ÙÔ˘ Ù·Ï¤ÓÙÔ˘, Ù· ÚÔÛˆÈÎ¿

¯·Ú·ÎÙËÚÈÛÙÈÎ¿ Î·È ÙÈ˜ Û¯¤ÛÂÈ˜ ÙË˜ ÔÌ¿-

‰·˜ ÂÎÙfi˜ ¯ÒÚÔ˘ ÂÚÁ·Û›·˜. Δ¤ÏÔ˜, Ë Â-

·ÁÁÂÏÌ·ÙÈÎ‹ ÈÎ·ÓÔÔ›ËÛË ÔÚ›˙ÂÙ·È ˆ˜

ÙÔ Û‡ÓÔÏÔ fiÏˆÓ ÙˆÓ ·ÚÓËÙÈÎÒÓ Î·È ıÂÙÈ-

ÎÒÓ ÏÂ˘ÚÒÓ Ô˘ Û¯ÂÙ›˙ÔÓÙ·È ÌÂ: ÙÔ ÌÈ-

Ûıfi ÙÔ˘ ·ÙfiÌÔ˘, ÙË ÛˆÌ·ÙÈÎ‹ Î·È Û˘Ó·È-

ÛıËÌ·ÙÈÎ‹ ÙÔ˘ Î·Ù¿ÛÙ·ÛË ÛÙÔÓ ¯ÒÚÔ ÂÚ-

Á·Û›·˜, ÙËÓ ÂÍÔ˘Û›· Ô˘ Î·Ù¤¯ÂÈ, ÙËÓ ·˘-

ÙfiÓÔÌË ¯Ú‹ÛË ·˘Ù‹˜ ÙË˜ ÂÍÔ˘Û›·˜, ÙÔ Â›-

Â‰Ô ÙË˜ ÂÈÙ˘¯›·˜ Ô˘ ‰È·ÙËÚÂ›, ÙËÓ ÎÔÈ-

ÓˆÓÈÎ‹ ı¤ÛË Ô˘ Î·Ù¤¯ÂÈ ÛÂ Û¯¤ÛË ÌÂ ÙÔ

Â¿ÁÁÂÏÌ· Î·È ÙË Û¯¤ÛË ÙÔ˘ ·ÙfiÌÔ˘ ÌÂ

ÙÔ˘˜ ¿ÏÏÔ˘˜ Û˘Ó·‰¤ÏÊÔ˘˜. ¶ÚÔ¸fiıÂÛË

ÂÌÊ¿ÓÈÛË˜ ÙË˜ Â·ÁÁÂÏÌ·ÙÈÎ‹˜ ÈÎ·ÓÔÔ›-

ËÛË˜ Â›Ó·È Ë ‡·ÚÍË fiÏˆÓ ÙˆÓ ·Ú·¿-

Óˆ ÛÙÔÈ¯Â›ˆÓ ÛÂ ·ÚÌÔÓ›· (Kaya, 1995).

À¿Ú¯Ô˘Ó ‰È¿ÊÔÚÔÈ ·Ú¿ÁÔÓÙÂ˜

Ô˘ ÂËÚÂ¿˙Ô˘Ó ÙËÓ Â·ÁÁÂÏÌ·ÙÈÎ‹ ÈÎ·-

ÓÔÔ›ËÛË. O Bavendam (2000), ÛÂ ¤ÚÂ˘-

Ó¿ ÙÔ˘ Ô˘ ‹Ú·Ó Ì¤ÚÔ˜ 15.000 ÂÚÁ·˙fi-

ÌÂÓÔÈ ÛÂ ‰È¿ÊÔÚÂ˜ ÔÚÁ·ÓÒÛÂÈ˜ ÍÂ¯ÒÚÈÛÂ

6 ·Ú¿ÁÔÓÙÂ˜: Â˘Î·ÈÚ›Â˜ (.¯. ·˘Í·ÓfiÌÂ-

ÓË ˘Â˘ı˘ÓfiÙËÙ·), ›ÂÛË, ËÁÂÛ›· (Î·Ï‹

Û˘ÌÂÚÈÊÔÚ¿ ·fi ÙÔ˘˜ ‰ÈÂ˘ı˘ÓÙ¤˜), ÎÚÈ-

Ù‹ÚÈ· ÙË˜ ‰Ô˘ÏÂÈ¿˜, ‰›Î·ÈÂ˜ ·ÌÔÈ‚¤˜ Î·È

Â·ÚÎ‹˜ ÂÍÔ˘Û›·.

– ∂·ÁÁÂÏÌ·ÙÈÎ‹ ÈÎ·ÓÔÔ›ËÛË ÛÙÔÓ

¯ÒÚÔ ÙÔ˘ ·ıÏËÙÈÛÌÔ‡

ΔÔ ÂÚÈ‚¿ÏÏÔÓ ÂÚÁ·Û›·˜ Î·È Ë Â-

·ÁÁÂÏÌ·ÙÈÎ‹ ÈÎ·ÓÔÔ›ËÛË Â›Ó·È ı¤Ì·Ù·

Ù· ÔÔ›· ¤¯Ô˘Ó ‰ÈÂÚÂ˘ÓËıÂ› Â˘Ú¤ˆ˜ ÛÙÔÓ

¯ÒÚÔ ÙˆÓ ÂÈ¯ÂÈÚ‹ÛÂˆÓ ·fi ÙÔ 1935. Δ·

ÙÂÏÂ˘Ù·›· 20 ¯ÚfiÓÈ· ‰ÈÂÍ¿ÁÔÓÙ·È ¤ÚÂ˘ÓÂ˜

ÌÂ ÙËÓ ·Ú·¿Óˆ ıÂÌ·ÙÔÏÔÁ›· ÛÙÔÓ ¯Ò-

ÚÔ ÙË˜ ÂÎ·›‰Â˘ÛË˜, ÂÓÒ Ï›ÁÂ˜ Â›Ó·È ÔÈ

ıÂˆÚËÙÈÎ¤˜ ÌÂÏ¤ÙÂ˜ ÛÙÔÓ ·ıÏËÙÈÎfi ¯ÒÚÔ

Ô˘ ·ÊÔÚÔ‡Ó ÙËÓ Â·ÁÁÂÏÌ·ÙÈÎ‹ ÈÎ·ÓÔ-

Ô›ËÛË Î·È ÙÔ ÎÏ›Ì· ÂÚÁ·Û›·˜ (Snyder,

1990). ™ÙÔÓ ¯ÒÚÔ ÙÔ˘ ·ıÏËÙÈÛÌÔ‡, ÔÈ Â-

‰Ô˘ÏÂÈ¿ ÙÔ˘˜, ·fi ÙÔÓ ÚÔ˚ÛÙ¿ÌÂÓfi ÙÔ˘˜ Î·È ·-

fi ÙÔÓ ¯ÒÚÔ ÂÚÁ·Û›·˜ ÙÔ˘˜, ÂÓÒ ‰ÂÓ ‹Ù·Ó ÈÎ·-

ÓÔÔÈËÌ¤ÓÔÈ ·fi ÙÔÓ ÌÈÛıfi ÙÔ˘˜, ÙÈ˜ Û˘Óı‹ÎÂ˜

ÂÚÁ·Û›·˜ ÙÔ˘˜ Î·È ‰ÂÓ ıÂˆÚÔ‡Û·Ó ÛÙ·ıÂÚ‹ ÙË

‰Ô˘ÏÂÈ¿ ÙÔ˘˜ Á) ‰ÂÓ ˘‹Ú¯·Ó ‰È·ÊÔÚ¤˜ ÌÂÙ·Í‡

ÙˆÓ ‰‡Ô Ê‡ÏˆÓ ÛÂ Î·Ó¤Ó·Ó ·Ú¿ÁÔÓÙ· ÙË˜ Â-

·ÁÁÂÏÌ·ÙÈÎ‹˜ ÈÎ·ÓÔÔ›ËÛË˜ ‰) ÔÈ ÚÔÔÓËÙ¤˜

ÙˆÓ ·ÙÔÌÈÎÒÓ ·ıÏËÌ¿ÙˆÓ ıÂˆÚÔ‡Û·Ó ÈÔ ÛÙ·-

ıÂÚ‹ ÙË ‰Ô˘ÏÂÈ¿ ÙÔ˘˜, ÂÓÒ ÔÈ ÚÔÔÓËÙ¤˜ ÙˆÓ

ÔÌ·‰ÈÎÒÓ ·ıÏËÌ¿ÙˆÓ ‹Ù·Ó ÈÔ ÈÎ·ÓÔÔÈËÌ¤-

ÓÔÈ ·fi ÙÔ˘˜ ¯ÒÚÔ˘˜ ÂÚÁ·Û›·˜ Â) ÔÈ ÚÔÔÓË-

Ù¤˜ ÙË˜ Ú˘ıÌÈÎ‹˜ ‹Ù·Ó ÔÈ ÏÈÁfiÙÂÚÔ ÈÎ·ÓÔÔÈË-

Ì¤ÓÔÈ ÚÔÔÓËÙ¤˜ ·fi ÙË ‰Ô˘ÏÂÈ¿ ÙÔ˘˜.

§¤ÍÂÈ˜-ÎÏÂÈ‰È¿: ÚÔÔÓËÙ¤˜, Â·ÁÁÂÏÌ·ÙÈÎ‹ È-
Î·ÓÔÔ›ËÛË, ·ÙÔÌÈÎ¿, ÔÌ·‰ÈÎ¿ ·ıÏ‹Ì·Ù·

their job, while the team sports coaches were

more satisfied from the sport facilities e) the

coaches of rhythmic gymnastics were the less

satisfied coaches from their job.

Key-words: coaches, job satisfaction, indivi-
dual, team sports


